
 

 

 

 

 
 
MANAGEMENT ACCOUNTANT (Hybrid Role, office base Truro) 
£40,653 + (Pay Award from 1st September 2024 Pending)  
 
Full time (37 hours per week 52 weeks a year) 
We’re happy to discuss flexible working options 
 

Truro and Penwith Academy Trust is one of Cornwall’s largest employers. We’re a growing 
Trust currently with 34 schools (29 Primary and 5 Secondary), over 8,000 pupils and 1,500 
staff. We have a clear vision to improve life chances of all children and young people in our 
schools.  
 
We are seeking to appoint an experienced and enthusiastic Management Accountant, with a 
passion for delivering high quality financial information. The successful candidate will work 
closely with the Finance Business Partner’s and the Head of Finance, driving economic benefit 
through accurate financial analysis and modelling. 
 
Your finance experience might come from accountancy practice, a large corporate, a SME, or 
a public sector employer. We’re particularly interested to hear from candidates who have 
estates, IT and corporate function management accounting experience irrespective of the 
organisation it was gained in.  
 
You will be a highly motivated individual and a confident communicator, as well as a team 
player who can work flexibly and use your own initiative. You will be an experienced 
Management Accountant with a proven ability to build strong relationships. We anticipate 
the successful candidate will be a minimum of AAT4 Qualified or Part-Qualified CCAB/CIMA.  

 

Key aspects of the role:  
 

- Support in the production of annual budgets  
- Support the Finance Business Partners in the production of monthly management 

accounts, providing variance analysis both written and verbal. 
- Use your financial knowledge and experience, to work across the Trust investigating 

operational differences, identify best practice, and report recommendations for 
improved consistency.   

- Champion correct application of the Trusts Financial Procedures Manual with all 
budget holders.  

- Support in the reporting of CAPEX and VAT for the Trust.  
- Use own initiative in respect of delivering outcomes on ad hoc projects, in order to 

drive improvements in financial performance.  
- Support and mentor budget holders in the financial management of their 

operational departments.  



 

 
 
 
 
Benefits 
 
Flexible/hybrid working 
Cycle to work scheme 
Eyecare vouchers 
CPD and Career Pathways 
Training opportunities both internal and external 
Competitive Salary 
National terms and conditions 
Local Government Pension Scheme 

 
For an informal conversation in regard to this role, please call Chloe Cocks, Head of Finance 

on 01872 613289  

Closing Date: 9am Monday 12th August  

Interviews will be held on the 14th / 15th of August 

 
 
 
 
 
 
 
 
 
 
 
 


